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2026 Current Fiscal Year Report: Advisory Council on Employee Welfare

and Pension Benefit Plans 

Report Run Date: 05/22/2026 05:19:34 PM

1. Department or Agency           2. Fiscal Year

Department of Labor           2026

3. Committee or Subcommittee           

3b. GSA

Committee

No.

Advisory Council on Employee Welfare and

Pension Benefit Plans
          651

4. Is this New During

Fiscal Year?

5. Current

Charter

6. Expected

Renewal Date

7. Expected

Term Date

No 12/02/2024 12/02/2026

8a. Was Terminated During

FiscalYear?

8b. Specific

Termination

Authority

8c. Actual

Term Date

No

9. Agency

Recommendation for Next

FiscalYear

10a. Legislation

Req to Terminate?

10b.

Legislation

Pending?

Continue Not Applicable Not Applicable

11. Establishment Authority  Statutory (Congress Created)

12. Specific

Establishment

Authority

13.

Effective

Date

14.

Commitee

Type

14c.

Presidential?

29 U.S.C. 1142 09/02/1974 Continuing No

15. Description of Committee  Non Scientific Program Advisory

Board

16a. Total

Number of

Reports

No Reports for

this FiscalYear
                                                    

17a.

Open
 17b. Closed  17c. Partially Closed  Other Activities  17d. Total

Meetings and Dates

No Meetings



0.000.00

$0.00$0.00

$0.00$0.00

$0.00$0.00

$0.00$0.00

$0.00$0.00

$0.00$0.00

$0.00$0.00

$0.00$0.00

$0.00$0.00

$0.00$0.00

$0.00$0.00

Next

FY

Current

FY

18a(1). Personnel Pmts to

Non-Federal Members

18a(2). Personnel Pmts to

Federal Members

18a(3). Personnel Pmts to

Federal Staff

18a(4). Personnel Pmts to

Non-Member Consultants

18b(1). Travel and Per Diem to

Non-Federal Members

18b(2). Travel and Per Diem to

Federal Members

18b(3). Travel and Per Diem to

Federal Staff

18b(4). Travel and Per Diem to

Non-member Consultants

18c. Administrative Costs (FRNs,

contractor support,

In-person/hybrid/virtual

meetings)

18d. Other (all other funds not

captured by any other cost

category)

18e. Total Costs

19. Federal Staff Support Years

(FTE)

20a. How does the Committee accomplish its

purpose?

The Advisory Council on Employee Welfare and

Pension Benefit Plans (ERISA Advisory Council or

Council) represents various interest groups and

advises the Secretary of Labor (Secretary) in

matters relating the Secretary's responsibilities

under Title I of the Employee Retirement Income

Security Act of 1974 (ERISA). The committee



reports to the Secretary through the Assistant

Secretary of Labor for the Employee Benefits

Security Administration (EBSA). The Council holds

open meetings at which the public is invited to

comment. The Council submits reports to the

Secretary with recommendations based on the

findings.

20b. How does the Committee balance its

membership?

The Council was established pursuant to the

authority in Section 512(a)(1) of the Employee

Retirement Income Security Act of 1974 (ERISA).

Of the members appointed, three represent

employee organizations, three represent

employers, three represent the general public, and

one each from the following fields: insurance,

corporate trust, actuarial counseling, investment

counseling, investment management and

accounting. No more than eight members of the

Advisory Council may be of the same political

party. In addition, members’ selection follows a

membership balance plan.

20c. How frequent and relevant are the

Committee Meetings?

The Council usually meets at least four times a

year and at such other times as the Secretary of

Labor requires, per section 512(a)(1) of ERISA of

1974. The Council's continuance is mandated by

law. The meetings have a full agenda and are

used to hear testimony and work on the issues the

Council is studying each year.

20d. Why can't the advice or information this

committee provides be obtained elsewhere?

The ERISA Advisory Council is required by

statute. As a body, it is unique in its composition.

No other organization exists that possesses the



professional and technical diversification of views,

philosophy, opinions, backgrounds and expertise

found in the members of the Council. Therefore,

information and advice might not be readily

available from other sources.

20e. Why is it necessary to close and/or

partially closed committee meetings?

N/A.

21. Remarks

None.

Designated Federal Officer

Colleen Brisport Sequeda Designated Federal

Officer
Committee

Members
Start End Occupation

Member

Designation

DeBofsky,

Mark 
 02/17/2023  12/31/2025 

Principal,

DeBofsky Law

LTD

Special

Government

Employee

(SGE) Member

Jefferson,

Regina 
 02/09/2024  12/31/2026 Professor

Special

Government

Employee

(SGE) Member

Mazzola,

Gwen 
 02/17/2023  12/31/2025 

Partner,

HoganTaylor

LLP

Special

Government

Employee

(SGE) Member

McBride,

Kathleen 
 02/09/2024  12/31/2026 

Investment

Fiduciary

Analyst

Special

Government

Employee

(SGE) Member

Nham,

Mayoung 
 02/17/2023  12/31/2025 

Principal, Slevin

& Hart PC

Special

Government

Employee

(SGE) Member

Palmer,

Alice 
 02/17/2023  12/31/2025 

Vice President,

Lincoln

Financial Group

Special

Government

Employee

(SGE) Member

Rasalingam,

Anusha 
 02/09/2024  12/31/2026 

Attorney,

Partner

Special

Government

Employee

(SGE) Member



Checked if Applies

Checked if

Applies

Ryan,

William 
 02/09/2024  12/31/2026 

Investment

Consultant

Special

Government

Employee

(SGE) Member

Towarnicky,

John 
 02/17/2023  12/31/2025 

Of Counsel,

Koehler

Fitzgerald LLC

Special

Government

Employee

(SGE) Member

Wolf,

Charles 
 02/09/2024  12/31/2026 

Retired

Attorney/Partner

Special

Government

Employee

(SGE) Member

Number of Committee Members Listed: 10

Narrative Description

The ERISA Advisory Council represents various interest groups

and provides recommendations to the Secretary of Labor for

carrying out the Secretary’s responsibilities with respect to the

Employee Retirement Income Security Act of 1974 (ERISA). 

What are the most significant program outcomes associated

with this committee?

Improvements to health or safety

Trust in government

Major policy changes

Advance in scientific research

Effective grant making

Improved service delivery

Increased customer satisfaction

Implementation of laws or regulatory

requirements

Other

Outcome Comments

N/A.

What are the cost savings associated with this committee?

None



Unable to Determine

Under $100,000

$100,000 - $500,000

$500,001 - $1,000,000

$1,000,001 - $5,000,000

$5,000,001 - $10,000,000

Over $10,000,000

Cost Savings Other

Cost Savings Comments

N/A.

What is the approximate Number of recommendations produced by this committee

 for the life of the committee?

218 

Number of Recommendations Comments

The Council has existed since 1974. Each year, the Council consults with EBSA and

chooses two or three topics to study and generally makes several recommendations per

topic. Since FY 2002, the Council has made 233 distinct recommendations. During 2023,

the Advisory Council studied the following issues: (1) Recordkeeping in the Electronic

Age; and (2) Long-Term Disability Benefits and Mental Health Disparity. During 2024, the

Advisory Council studied the following topics: (1) Claims and Appeals Procedures; and (2)

Qualified Default Investment Alternatives (QDIAs) - Start to Finish, Default to Payout.

What is the approximate Percentage of these recommendations that have been or

 will be Fully implemented by the agency?

20% 

 % of Recommendations Fully Implemented Comments

While EBSA has implemented many of the recommendations provided by the Council, the

agency does not specifically track this information in this way. There are many

complications involved in such a calculation, including that many of the Council’s

recommendations were not for specific EBSA action but instead either stated support for

actions already underway by EBSA, called for actions beyond the jurisdiction of EBSA, or

necessitated statutory changes. Further, in other cases, actions recommended by the

Council are currently under consideration and are in some form of completion, but have

not yet been implemented. However, as mentioned above, EBSA has implemented many

of the Council’s recommendations throughout the years, including the following recent



Checked if Applies

examples: (1) In 2023, EBSA issued final rules on changes to its Form 5500 annual

reports, updating requirements to allow for improved reporting of pooled employer plans

and multiple employer plans, in response to a 2014 ERISA Advisory Council report that

recommended the DOL facilitate the use of multiple employer plans and similar

arrangements. (2) In 2024, EBSA updated its guidance on cybersecurity, confirming that it

applies to all types of plans governed by ERISA, including health and welfare plans, and

all employee retirement benefit plans. The guidance was responsive to a 2022 ERISA

Advisory Council recommendation that DOL clarify that the Cybersecurity Program Best

Practices and Tips for Hiring a Service Provider with Strong Cybersecurity Practices apply

to health benefit plan fiduciaries. (3) In 2025, EBSA issued a Field Assistance Bulletin

announcing a temporary enforcement policy under ERISA s. 404(a), applicable to small

retirement plan benefit payments owed to missing participants or beneficiaries that a

responsible plan fiduciary voluntarily decides to pay over to a state unclaimed property

fund from an on-going defined contribution or defined benefit pension plan. This action is

responsive to a 2019 ERISA Advisory Council recommendation on this topic. Additionally,

also related to the 2019 report, EBSA launched the Retirement Savings Lost and Found

Database that serves as a centralized location for the public to find lost or forgotten

benefits and get information on how to obtain those funds.

What is the approximate Percentage of these recommendations that have been or

 will be Partially implemented by the agency?

20% 

 % of Recommendations Partially Implemented Comments

See statement in "% of Recs Fully Implemented Comment."

Does the agency provide the committee with feedback regarding actions taken to

 implement recommendations or advice offered?

Yes      No      Not Applicable

Agency Feedback Comments

The agency provides updates to members at the Council meetings, including information

on agency actions attributable to recommendations of the Council. The Council meetings

are open to the public and agency feedback provided at meetings is included in the

meeting minutes.

What other actions has the agency taken as a result of the committee's advice or

recommendation?



Checked if Applies

Reorganized Priorities

Reallocated resources

Issued new regulation

Proposed legislation

Approved grants or other payments

Other

Action Comments

The agency has updated educational materials in several instances along the lines of

Council recommendations.

Is the Committee engaged in the review of applications for grants?

 No

Grant Review Comments

N/A.

How is access provided to the information for the Committee's documentation?

Contact DFO

Online Agency Web Site

Online Committee Web Site

Online GSA FACA Web Site

Publications

Other

Access Comments

Committee documents are available through the EBSA Public Disclosure Room in Room

N 5623, DOL Building, at 200 Constitution Ave. NW, Washington, DC. Some documents

are available on the ERISA Advisory Council webpage on the EBSA website.


